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Objectives of this Presentation:
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- Learn what are the recruitment tendencies companie

era of Al. _ '

- Implement a Strategy Plan to assist on your job searcb

- ldentify opportunities the candidate can do to |mprove t £ 3»5 mu

- Provide Al hand on tools to improve your job huntl g'search= 4" . /‘l e
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What is The reality of the Job Market Today?

Workforce Snapshot: Puerto Rico vs. U.S. (Latest Monthly)
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Puerto Rico unemployed estimate = 5.7% x 1,239,936 = 70,700. a2 Peoplelift



_ Average Time
to Hire

20.6 weeks

(roughly 5 months)

Recent data shows it takes an
average of to secure a
professional role.
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%' Expectation

vs. Reality

82%

Approximately of expect to find
work within 3 months, but in
practice, only about the result
achieve this.

6.4 months

Successful candidates are
starting their search earlier—
averaging before needing to

start working.
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How is Al bemg implemented in the Recrmtl g
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51 0/ of organizations report using Al to ~ [ /
0 Support In the recruitment process [ 4
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what does this means for yo
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Increased Competltlon

More candidates are looking for employment than

employers are creating job post.

Al-Driven Screening

o (B2

—| Al o

In most cases the person that reviews your job
application is Al and not Human eyes.
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Operational Efficiency & Cost

COMPANY

Due to external factors, companies are needing to
operate with less employees and lower cost.
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Tactics that use to work in the job hunt market
are not working right now.
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Key Success Differentiators

In a crowded market, traditional “degree-only” applications are less effective. >«
Employers are prioritizing practical experience and personal connections: 7. |/
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@® The Power of

@ Referrals

25%

of successful hires are from

personal referrals, while the

degree itself is cited as the
primary factor in only

17% of cases.

-

-

Internships
84%

of graduates who found jobs
within 6 months had at least
one internship or co-op
experience.

The Al Influence '
%
46%

of employers cite the rise of
Al as a reason for reduced
entry-level hiring, as many
“stepping stone” tasks are
being automated.
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JON’T PANIC
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| understand what you are going through ...




LET’S START

Your Journey Begins Now. Unlock Your Potential.
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We need to start with YOU:
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What Do you How does that Skills, Certificates, How to Apply?
want to do? ) Translate in the ) Experience are
Job Market? required |dentify the websites
Create a truthful list of ' : where they are posting
how you see yourself Does this role even What are this employer this information. po
in your next job exist? What title aligns : looking for in this job Create a professional
opportunity. to the responsibilities post. How are you resume that will assist
you are looking for. ‘| going to obtain them? on having that initial
\ A : \ ) conversation with the
/. - recruitment department.
J - % J
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What do you want to do?

What is your goal in life: 77?? !
Type of Work: Remote, Hybrid or Onsite

Type of Contract: Full-Time, Contract, Part-Time,'
Internship, Exempt vs. Hourly

Compensation and Benefits: Salary, Healthcare, l.
401K, Sick Days, Vacation Time /

Location: Metropolitan Area, Puerto Rico, # R
Specific State. 4 ,

Industry: Human Resources, Medicine, Sports,* - -
Arts, Accounting, Engineering ' i#? PeopleLift



How does this translate to the Job Market?

Select the Al App of your choice and create a prompt that W|II start helplng you |dent|fy
which area you need to work on Example:

You are a top recruiter with vast experience coaching
candidates to identify their potential and what career
path they could follow based on their interest and
experience. Please look at this candidates goal in life,
tasks he/she want to do, type of work, contract,
compensation and benefits location, education and
Industry and recommend professions where they
could excel at. Please ask any clarifying questions you
may need to have better understanding in the asked
task.
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What skills, certificates, education and

experience may | need to obtain this job?

K\T[”/v//o

|| || Identify Profession 36.3%
”"’{:} & Requirements = 57C
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Continue in the same line of
communication as before. Identify the
profession and create a prompt that
asks for the required skills,

education, certificates, and experience
for a candidate in this job.
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@

pload your resume (wuthout mcludlng
personal lnformatlon) and ask what areas
should your resume improve to be able to
obtain a job opportunity in this location.

VAN ’
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Resume Improvement
% Locatlon Analysis




How to Apply?

Before applying make sure that
your resume has written down all
Search Websites that are actively the experience and skills that
accepting resumes for the roles the post is looking for. Don’t

you want to pursue. assume that is just there.

Create a prompt that will
provide you a list from all Job

CXCMm Have an active spreadsheet where
Look about the company you are EE you have written what position
.

considering and see if it aligns you are applying that include:
with your job expectations. - Name of the Company, Title,
* |~ Where did you apply, Date.

' it Peoplw

LS




ey S0 ,
coms— @

=4 <..~ Recommendations -

Do your own personalize resume for each of the roles you are applying for. Don’t use Al »

to create it from scratch and use it without double checking.

P ©

Be realistic in your job expectations based on your education, skills and experience. {

Don’t wait until graduation or a contract last day of employment to start looking for a job

opportunity.

\ /o

Be active on Professional Websites (LinkedIn) and organizations that can help you be
introduced with otper members of your network.

6
Put the effort behind looking for employment, Don’t expect to simply apply and the perfect ﬂ

~ job will come to you.
_‘

DON’T LIE IN THE RESUM'E OR OVERSELL.
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Thank you for your participatioﬁ! =

Follow us on Facebook, Instagram, o m
and Linkedin. @

For all our openings, visit: www.peoplelift.com

Why PeopleLift? Because we do cause we care;‘
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