


Internship Apprenticeship

Supports Classroom
Instruction

3-6 Months

Can Be Paid or
Unpaid

See It - Focuses on
Career Exploration

60% of College
Graduates Received
Job Offers*

No Certification

Classroom Instruction
& Structured On-the-
Job-Training

1-5 Years

Paid with Wage
Progression

Do It - Focuses on Skill
& Career Attainment

95% of Completers
Employed After
Apprenticeship*

Portables Industry-
Recognized Certificate

Learn Before You Earn Earn While You Learn

vs



ROI of Apprenticeship

Proven Model

On average, employers realize an average return
on investment of $1.47 for every $1 invested.
Additionally, every $1 invested in apprenticeships
leads to a public return of approximately $28 in
benefits. 

Over the long run, companies have found that
developing talent through apprenticeships
results in a more dedicated, flexible, loyal
workforce that is poised to rise into leadership
positions and make the companies more
competitive and profitable.

 Apprenticeships are the superior solution to closing the global skills gap. 



Reduced
Recruitment Costs

Increased
Productivity

Customized Skill
Development

Wage Progression
Matching Skill Growth

Enhanced Employee
Morale and Culture

Reduction in
Overtime Costs

Low Turnover
Rates

Access to Incentives
and Grants

Apprenticeship Benefits



Reduced
Recruitment Costs

Increased
Productivity

Customized Skill
Development

Wage Progression
Matching Skill Growth

Enhanced Employee
Morale and Culture

Reduction in
Overtime Costs

Low Turnover
Rates

Access to Incentives
and Grants

Apprenticeship Benefits



Up to

90%
Wage Reimbursement
per Employee per year 



Up to

90%
Wage Reimbursement
per Employee

Up to

100%
in Tax Reimbursement 



THE PROBLEM

Employers Are Struggling with Workforce Development

31%
of Registered Apprentices

complete a program

Administrative Complexities
 Managing apprenticeship programs requires
significant time and expertise, with most still

relying on manual processes like spreadsheets​​​.

$975 Bilion Impact

Turnover Crisis

Funding Delays

The skills gap costs the U.S. economy
billions annually in lost productivity.

30-50% of entry-level employees leave
within Year 1, driving up rehiring costs.

Employers wait 3-6 months to receive
WIOA or OJT reimbursements.

ONLY



Who We Are

Workforce and Postsecondary
Education Leaders

Registered Apprenticeship
Program Experts

Bridge between Talent
and Opportunity

www.gosprout.app



Workforce Development
Partnerships

Luis A Olivares
Apprenticeship Hub Director

DDEC
Workforce Development State Board Member

Workforce Dev. Platform PR-US Program Manager



Real World Impact





Career Awareness Career Preparation

Apprenticeship Mentorship

Internship

Cooperative
Training

On-the-Job Training

Simulated
Workplace

CAREER

Career Exploration Pre-Apprenticeship

MIDDLE SCHOOL HIGH SCHOOL

Grades 6-7 Grades 8-9 Grades 10-11 Grade 12 Post
Secondary

Your Work-Based Learning Infrastructure



The Workforce Innovation and
Opportunity Act (WIOA) …

The purpose of the WIOA is to help
individuals acquire the skills and
credentials needed to secure good jobs
and to help businesses find and retain
skilled workers.

Federal Funds Available
for training and salary on
a time-based occupation

50 + 50



Rewards for Skill Gains

National Occupational Credential

Mentorship
Apprentices train alongside individuals and teams
that offer unique experiential perspectives. 

Related Training and Instruction (RTI)
144 hours recommended per year
Parallel | Front-loaded | Segmented Options

Increase in skills brings about increases in
earnings

Nationally Recognized credential showing job
proficiency. Sponsor certifies individual is fully
competent.

Structured On-the-Job Training (OJT) 

Minimum 2,000 hours
Structured and Supervised by Mentor

Sponsors Employers Journeyworker RTI Provider Apprentice



Step 2
Cross-reference the occupation
with the database of 1200+
Registered 

Step 1
 Employer identifies a specific
occupation that is in need. 

Step 3
Customize the Work Process
Schedule that will identify the
length, competencies and wage
progression of the program. 

Step 5
Wait for approval. 

Step 7
Maintain compliance
throughout program and track
performance. 

Step 6
Once approved (typically 3-4
months), begin interview and
hiring process. 

5 6 74321

Step 4
Submit required documents to
designated agency (typically an
Apprenticeship Training
Representative). 

Launching a 
Registered
Apprenticeship
Program (RAP) 

Available benefits for employers include wage reimbursement and tax incentives.



‹#›

Sample Apprenticeship - Related Training Curriculum



 Keeping compliance
up-to-date

Meeting filing
deadlines

Coordinating
stakeholders

Registered Apprenticeship Programs have great benefits for every stakeholder
BUT can be difficult to manage and ensuring that apprentices complete program

requirements on time and with real-life skills requires a lot of adminstration

The Complexity



GoSprout: The All-in-One Platform for Apprenticeship Success
GoSprout transforms how companies onboard, train, and retain talent while maximizing access
to workforce development funds.

Meet federal and state apprenticeship standards seamlessly.

Real-time dashboards to monitor skills
and certifications.

Automate claims for WIOA and OJT
funding, cutting processing times by 70%.

Structured templates for entry-level
employees, ensuring faster integration

and higher retention.

Work-based learning programs have higher
persistence and completion rates

AUTOMATE COMPLIANCE

TRACK COMPETENCY DEVELOPMENT

ACCELRATE REIMBURSEMENTS

STREAMLINE ONBOARDING

POST-SECONDARY BENEFITS



EmployersPostsecondary Network Partners

Trusted by Customers and Partners



GoSprout for Sponsors & Employers



GoSprout for Sponsors & Intermediaries 



Sponsors Employers RTI Provider ApprenticeJourneyworker

www. GoSprout.app

We Make Apprenticeships Easy for  Everyone

Holistic Administration

Reporting & Analysis

Stakeholder Communication

Simplified Compliance

Real-time ROI Analysis




