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Apprenticeship

3-6 Months if] 1-S Years
S Can Be Paid or S Paid with Wage
® Unpaid @ Progression

Classroom Instruction

Supports Classroom & Structured On-the-

Instruction

Job-Training
E{z See It - Focuses on Efz Do It - Focuses on Skill
83 Career Exploration 8 & Career Attainment
60% of College 95% of Completers
Graduates Received Employed After
Job Offers* Apprenticeship*

Portables Industry-
Recognized Certificate

=% No Certification r:::‘@\
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Learn Before You Earn Earn While You Learn




Apprenticeships are the superior solution to closing the global skills gap.

ROI of Apprenticeship

On average, employers realize an average return
on investment of $1.47 for every $S1 invested.
Additionally, every S1 invested in apprenticeships
leads to a public return of approximately $28 in
benefits.

Proven Model

Over the long run, companies have found that
developing talent through apprenticeships
results in a more dedicated, flexible, loyal
workforce that is poised to rise into leadership
positions and make the companies more
competitive and profitable.




Apprenticeship Benefits

Reduced
Recruitment Costs
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Increased
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Customized Skill
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Wage Progression
Matching Skill Growth

Access to Incentives
and Grants
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- Up to
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Wage Reimbursement
per Employee per year




-~ Up to

920%

Wage Reimbursement
per Employee

-~ Up to

100%

In Tax Reimbursement




THE PROBLEM

Employers Are Struggling with Workforce Development

$975 Bilion Impact
The skills gap costs the U.S. economy

billions annually in lost productivity.

Turnover Crisis
30-50% of entry-level employees leave

within Year 1, driving up rehiring costs.

Administrative Complexities
Funding Delays Managing apprenticeship programs requires
Employers wait 3-6 months to receive significant time and expertise, with most still
WIOA or OJT reimbursements. relying on manual processes like spreadsheets.

of Registered Apprentices
complete a program
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Who We Are

Workforce and Postsecondary
Education Leaders

Registered Apprenticeship
Program Experts

Bridge between Talent
and Opportunity

Hello, Adrian

Partners

People are your greatest asset.

; Apprenticeship

w Ling ingtallers

www.gosprout.app



DATA ANALYSIS

e GoSprout M MASTER

Workforce Dev. Platform PR-US Program Manager

Workforce Development Luis A Olivares
Partherships Apprenticeship Hub Director

DDEC
Workforce Development State Board Member




Real World Impact

PEARCE

RENEWABLES

POLITECNICA
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Who are the Apprentices?
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Gapper Seeker Saver
High school graduate taking a gap High school graduate pursuing Postponing college due to financial
year before pursuing university alternative paths for career and return on investment concerns
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[0 Dy X,
Hacker Explorer Switcher
College non-completer hacking College grad looking to refine skills Career changer exploring new
their education outside of the and access networks trajectory

system



Your Work-Based Learning Infrastructure

Career Awareness Career Exploration

=
Grades 6-7 Grades 8-9 Grades 10-11

MIDDLE SCHOOL HIGH SCHOOL

o

Apprenticeship Mentorship

Internship On-the-Job Training

Cooperative Simulated
Training Workplace



Federal Funds Available
for training and salary on
a time-based occupation

S50 + 50

The Workforce Innovation and
Opportunity Act (WIOA) ...

The purpose of the WIOA is to help
individuals acquire the skills and

credentials needed to secure good jobs

and to help businesses find and retain
skilled workers.
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Hello, Kayla

Paople are your greatest asset.

Programs Partners Apprentices

GETITON

® Google Play

#  Download on the

- P @& App Store

Structured On-the-Job Training (OJT)

Minimum 2,000 hours
Structured and Supervised by Mentor

Related Training and Instruction (RTI)

144 hours recommended per year
Parallel | Front-loaded | Segmented Options

Mentorship

Apprentices train alongside individuals and teams
that offer unique experiential perspectives.

Rewards for Skill Gains

Increase in skills brings about increases in
earnings

National Occupational Credential

Nationally Recognized credential showing job
proficiency. Sponsor certifies individual is fully
competent.




Launching a
Registered
Apprenticeship
Program (RAP)

Available benefits for employers include wage reimbursement and tax incentives.




Sample Apprenticeship - Related Training Curriculum

A+ Essentials
(44 hours)

Install, configure,
and maintain
computer
equipment; service
equipment; Basic
Networking;
Troubleshooting;

Cybersecurity
methods

Security+
(100 hours)

Install and
configure systems
to secure
applications,
networks, and
devices; perform
threat analysis and
respond with
mitigation
technigques;

Network+
(60 hours)

Establish network
connectivity; network
documentation &
services; basic
datacenter, cloud,
and virtual
networking
concepts;
troubleshooting

Windows Server
(44 hours)

Install, configure, and
manage server
hardware and OS;
implement
hardening and
security controls;
demonstrate
understanding of key
disaster recovery

IT Project Management
(45 hours)

Students will learn the principles, processes and
practices of information technology project
management, including techniques for planning,
organizing, scheduling, and controlling IT projects
with a substantial focus on cost estimation and
risk management.

A+ Essentials
(44 hours)

Install, configure, and
maintain computer
equipment; service

equipment; Basic
Networking;
Troubleshooting;
Cybersecurity
methods

Security+
(100 hours)

Install and configure
systems to secure
applications,
networks, and
devices; perform
threat analysis and
respond with
mitigation
technigues;

Network+
(60 hours)

Establish network
connectivity; network
documentation &
services; basic
datacenter, cloud,
and virtual
networking
concepts;
troubleshooting

Windows Server
(44 hours)

Install, configure, and
Mmanage server
hardware and OS5;
implement
hardening and
security controls;
demonstrate
understanding of key
disaster recovery

IT Project Management
(45 hours)

Students will learn the principles, processes and
practices of information technology project
management, including techniques for planning,
organizing, scheduling, and controlling IT projects
with a substantial focus on cost estimation and
risk management.




The Complexity

Registered Apprenticeship Programs have great benefits for every stakeholder

BUT can be difficult to manage and ensuring that apprentices complete program
requirements on time and with real-life skills requires a lot of adminstration
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Keeping compliance Meeting filing Coordinating



GoSprout: The All-in-One Platform for Apprenticeship Success

GoSprout transforms how companies onboard, train, and retain talent while maximizing access
to workforce development funds.

AUTOMATE COMPLIANCE
Meet federal and state apprenticeship standards seamlessly.

TRACK COMPETENCY DEVELOPMENT STREAMLINE ONBOARDING

Real-time dashboards to monitor skills Structured templates for entry-level
and certifications. employees, ensuring faster integration
and higher retention.

POST-SECONDARY BENEFITS
Work-based learning programs have higher
persistence and completion rates

ACCELRATE REIMBURSEMENTS /\/'
Automate claims for WIOA and OJT D-[I-D-[I

funding, cutting processing times by 70%.




Trusted by Customers and Partners

Postsecondary

47 Frederick Community College

UNIVERSIDAD
A POLITECNICA

LOS ANGELES CITY COLLEGE

=L ACC

The City’s College.

Employers
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rout for Sponsors & Employers
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Settings

Hello, Roger!

People are your greatest asset.

& Add Partner g‘, Add Apprenticeship @ Add Apprentices
ey =
Programs Partners Apprentices

Sponsor »

Apprenticeship

All Pre-apprenticeship

Construction Laborers Occupational Health and Safety Electricians
Specialists

Solar Construction Safety Technician Apprentice Interior Electrician

Industry: Construction Industry: Government,Manufacturing, Professional, Science, & Tec... Industry: Construction

Apprentices Partners ONET SOC Apprentices Partners ONET sSOC Apprentices Partners ONET sOC

4 2 47-2061.00 472061 1 2 19-5011.00 195011 13 2 47-2111.00 472111
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GoSprout for Sponsors & Intermediaries

Add Partner Add Apprentices

Add Apprenticeship

Programs Partners Apprentices
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Halina Kennedy

&= halina.kennedy@radiancesolar.c... .
Construction Laborers 1351.00/4050.00 52.92%
Role Alias:Solar Construction

Employer: Radiance Solar

Rasheed Evans

&= rasheed.evans@radiancesolar.co..

Construction Laborers J 384.00/4050.00 1.56%
Role Alias:Solar Construction

Employer: Radiance Solar

Justin Johnson
L ]LJ.’:TII’"..J(}:’_iHS{_Jr‘.\'-’blﬁdl:ﬂilft.":’a{ﬁ albfC... .

Construction Laborers | 346.00/4050.00 40.08%
Role Alias:Solar Construction :

Employer: Radiance Solar




We Make Apprenticeships Easy for Everyone

(J Sponsors (J Employers (J Journeyworker (J RTIProvider  (f Apprentice

Reporting & Analysis
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Hello, Adrian Stakeholder Communication

People are your greatest asset.
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Real-time ROI Analysis

APPRENTICES
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